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Subject: UNIVERSITY REGULATIONS - Chapter XII CODE OF FACULTY RIGHTS AND
RESPONSIBILITIES - PART VII

TERMINATION FOR OTHER REASONS

A faculty member may be terminated or may receive a contract with substantially reduced status
for reasons other than violation of this code in the following situations:

Medical reasons which result in the faculty member s inability to perform, even with
reasonable accommodations, the essential functions of his or her duties and responsibilities
as a faculty member. [See PPM 8-7 (3)(B)]

a.

Financial exigency or bona fide discontinuance of a program. [See PPM 8-7 (3)(C-D)]b.

1.

 

Proceedings to terminate or to award a contract with substantially reduced status to a faculty
member for medical reasons as per 1. (a) above shall be preceded by discussions with the
faculty member s department chairperson, dean, and/or cognizant vice president looking to
a mutually acceptable resolution of the problem. The university shall offer to extend a leave
to the faculty member consistent with its current leave policies before termination
proceedings are initiated. In the course of the discussions the vice president or the vice
president's delegate shall notify the faculty member of the right to be examined, at
university expense, by a health care practitioner chosen by the faculty member. The
university also has the right to request the faculty member to submit to another examination
by a health care practitioner chosen and paid for by the university.

a.

In the event of failure to reach a mutually acceptable resolution, proceedings to terminate or
to award a contract with substantially reduced status to a faculty member for medical
reasons shall be initiated by a written statement alleging with reasonable particularity the
faculty member s inability to perform the essential functions of the job, made by the
president or the president s delegate. The issue shall proceed to a hearing before the
Consolidated Hearing Committee ("CHC"). In addition to the procedures specified in 8-7
(4), if the CHC believes that the medical evidence from the two prior health examinations is
inconclusive, the CHC may order a third examination at the university s expense, to be
conducted by a health care practitioner selected jointly by the faculty member and the
university or, if they fail to agree, by the CHC.

b.

2.

For proceedings pursuant to 1.(b) above, the administration shall consult with and give
consideration to advice offered by the Executive Committee of the Academic Senate and other
appropriate bodies of the faculty prior to terminating or awarding a contract with substantially
reduced status to a faculty member for financial exigency or bona fide discontinuance of a
program or department of instruction.

3.
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