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FACULTY REGULATIONS - Chapter V - Section 1

Subject: APPOINTMENTS, RETENTION, PROMOTION, AND TENURE

SECTION 1. APPOINTMENTS

A. General Policies

(1) The president of the university, with the approval of the Board of Trustees, shall
appoint the administrative officers and faculty. (Utah Code Ann. 53-48-15(1) (1970).

(2) Criteria for appointment to faculty positions shall be determined by department
faculties, not inconsistent with the approved criteria formulated for use in retention,
promotion, and tenure reviews. See Faculty Regulations, Chapter V, Section 2A(2). The
criteria may take into account and accord appropriate weight to the objective of
developing a faculty with diverse educational backgrounds, varying intellectual
experiences, and broadly ranging academic interests. However, the fact that an
otherwise qualified candidate for appointment received one or more degrees from the
University of Utah does not, by itself, disqualify that candidate from appointment to a
faculty position. Nor does prior service as an auxiliary faculty member in any way
disqualify a candidate for appointment to the regular faculty.

(3) Each regular faculty appointment to any rank, and/or the granting of tenure, shall
be dependent upon the availability of reliable funding as determined by the president.

B. Department appointments advisory committee

(1) In each department, the professors, associate professors and assistant professors shall
be members of a department appointments advisory committee.

(2) A quorum of the department appointments advisory committee shall consist of two-
thirds of the members entitled to vote (see paragraph C(2) infra), except that any
member unable to attend the meeting because of formal leave of absence or physical
disability shall not be counted in determining the number required for a quorum.

(3) Whenever practicable, the department chairperson shall advise each member on
leave or otherwise absent of the proposed action and shall request his/her written
opinion and vote. Absent members' written opinions shall be disclosed at the meeting, and
their written vote shall be recorded separately in the report of the meeting.

C. Action by the department appointments advisory committee

(1) The department chairperson shall convene and chair the department appointments
advisory committee at appropriate times to consider appointments, including annual
appointments after retirement.

(2) After full consideration and discussion, a vote of the committee members holding a
rank equal to or higher than that proposed for the candidate for appointment shall be
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rank equal to or higher than that proposed for the candidate for appointment shall be
taken on each candidate who is nominated for appointment.

D. Action by department chairperson

(1) The department chairperson shall prepare a written recommendation on the
appointment of each candidate, stating specifically the reasons for a recommendation
contrary to the vote of the department appointments advisory committee.

(2) The department chairperson shall then transmit a written report of the action of
the department appointments advisory committee together with his/her recommendations
to the dean of the college.

E. Action by dean and college advisory committee

(1) The dean of the college shall consider the recommendations of the department
appointments advisory committee and the department chairperson, and may, at his/her
discretion, ask an appropriate college committee or an ad hoc committee to study
further any individual candidate for appointment.

(2) The dean shall then prepare his/her written recommendations, together with reasons
therefor, and forward the entire file to the vice president for academic affairs.

F. Action by vice president for academic affairs

(1) The vice president for academic affairs shall review the previous action on
candidates for appointment and may, at the vice president's discretion, require further
clarification of individual cases.

(2) The vice president for academic affairs shall then forward the entire file with a
recommendation, where appropriate, to the president.

(3) The president shall then inform the Academic Senate of proposed appointments to the
faculty.

(4) The president shall then submit such candidates as the president shall determine for
appointment to the Board of Trustees for approval at its next meeting unless there is
objection to any of these recommendations by a majority of the Senate.

(5) Objections shall be referred to the Executive Committee of the senate for
investigation and review, and the report of the Executive Committee shall be
transmitted by the president to the Board of Trustees.

G. Provisional appointments of visiting faculty

(1) Provisional nontenured appointments of visiting faculty for a duration up to one
year may be made by the procedures outlined in this section, except that for such
appointments the recommendations of the department appointments advisory committee
and the college advisory committee are not necessary in advance.

(2) However, these committees shall be notified, and the continuation of such an
appointment beyond one year shall not be permitted until the full procedures outlined
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appointment beyond one year shall not be permitted until the full procedures outlined
herein shall have been carried out.

H. Appointments initiated by dean or president's office

(1) The delegation of authority for initiation of appointments to the faculty shall not
prevent any dean or the vice president for academic affairs or the president from
initiating appointments when, in their judgment, the best interest of the university will
be served by doing so.

(2) In the event the president, vice president for academic affairs, or a dean initiates an
appointment, the proposed action shall first be referred to the appropriate department
advisory committee where the procedure described above shall be then followed in
considering the proposed appointment, including written reports with stated findings
and reasons where feasible and appropriate, submitted through the stated channels to
the president.

Approved: University Senate 2/1/99

This policy reflects changes made to comply with PPM 9-2 as approved by the Board of
Trustees on 3/8/99
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