Procedure P6-400A: Procedures for Addressing Violations of Student Behavior
Standards
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I. Purpose and Scope

A. Purpose.

This procedure implements Policy 6-400 by“establi detailed requirements

ards of student

related to the process for addressing giolations of the

Policy 6-400. Processes for addressing

rofessional misconduct are described in Policy 6-

in Policy 6-400 apply for this procedure.

eporting Violations of the Behavior Standards and Initial Review

1. An individual may submit a Report and should report through the online

reporting form.



https://utah-advocate.symplicity.com/public_report/index.php/pid563862?
https://utah-advocate.symplicity.com/public_report/index.php/pid563862?

2. The director of student support and accountability, who is the dean of

students’ designee, shall conduct an initial review of the Report to determine:
a. whether the Report alleges a Violation of the Standards of Behavior; and

b. whether the behavior should be addressed and Sanctions decided by the

Education.

3. The dean of students may assign a Report to the Offi

Residential Education if:

a. the alleged behavior occurred at Universi
Sanction of a suspension or dismiss

a degree or certificate; or

b. the alleged behavior is a viola ommunity housing standards

only, and not a Violation of oth

esident for student affairs imposes a temporary administration
ension described in Policy 6-400 Section Ill.F.11, the vice president of
dent affairs shall provide Notice to the Respondent in writing of the
emporary administrative suspension, including a description of the
allegations, relevant facts and supporting evidence and the terms of the

administrative suspension.



2. A temporary administrative suspension is in effect until the completion of the
related proceedings or until the vice president for student affairs lifts the

temporary administrative suspension.

C. Notification to Respondent and Student Accountability Officer Review of Case

Notification shall include:

a. a description of the Report, including how

of the Standards of Behavior;

b. a description of the processes through which ase may be addressed,

including, based on the natur: ether informal
resolution may be appropriate case will require a

Hearing;

review of documentary or other evidence; and
interviews with the person who submitted the Report and witnesses.

D. Procedures for Resolution without a Hearing — Informal Resolution and Formal

Resolution

1. For alleged Behavior Standards Violations that will not result in a Sanction of

suspension or dismissal from the University or a revocation of a degree or



certificate, the Student Accountability Officer shall provide the Respondent
an opportunity to meet to discuss the allegations in the Report within five

Business Days of issuing the Notification.

a. If the Respondent requests to have an advisor present, the Student

Accountability Officer shall delay the meeting by one week if

Respondent needs time to secure an advisor.

2. The meeting between a Student Accountability Officer
either part of the informal resolution process or pa

process that may result in a Sanction.

3. The meeting is an opportunity for the Re

on the Respondent’s Disciplinary Record and

n Agreement is not;

ndent who does not comply with an Informal Resolution
ay be referred to the formal resolution process and then

a Sanction; and

at a Respondent may appeal a Sanction to the Student Behavior

ommittee but may not appeal an Informal Resolution Agreement.

5. If the Respondent does not agree to an Informal Resolution Agreement the

case will be resolved through the formal process.

6. After reviewing the evidence, including discussing the Report in a meeting

with the Respondent, the Student Accountability Officer shall determine,



based on the Preponderance of Evidence Standard, whether the Respondent

engaged in the alleged Violation of the Standards of Behavior.

a. If the case meets all criteria for informal resolution, the Student
Accountability Officer and the Respondent shall come to an Informal

Resolution Agreement. The Student Accountability Officer a

Respondent may come to the Informal Resolution Agreegdént in the in
meeting or may continue working together after the initi

come to an Informal Resolution Agreement.

b. If the case does not meet the criteria for inf

1. An impartial staff member assigne f students is the decision-
ntability Officer assigned to the case

d instead serves as an investigator.

irements:

ach Party must choose whether the Party will present their case or their
advisor will present their case. A Party and the Party’s advisor may not

both present the Party’s case.

b. Parties are encouraged to present their own cases or, at a minimum,

provide an opening statement.



c. A Party, and not the Party’s advisor, shall respond to a question from

another Party or the decision-maker.
4. A Hearing is closed to the public.

5. A Hearing shall be recorded and a copy made available to any Party upon

request.

A Party may not ask questions of another Party or witness di

based on the Preponderance of

vior Standards Violation occurred and, if

iness Days of the meeting with Respondent or a Hearing, the

ability Officer shall report the decision, including a Sanction

Student Accountability Officer who reports to the director of housing an
esidential education shall report the Student Accountability Officer’s
decision to the both the director of housing and residential education and

the director of student support and accountability.

b. For a Sanction imposed without a Hearing, the director of student support

and accountability shall approve the Student Accountability Officer’s



decision or work with the Student Accountability Officer to revise the

decision and come to an appropriate outcome.

c. For a Sanction imposed by a decision-maker following a Hearing, the

decision-maker’s decision is final.

outcome, which may include:

a. Case dismissal: The Student Account
determines that the alleged Behavio

and the case is dismissed.

b. Informal resolution: The Stude ility Officer determines that
ior Standards Violation and, by

ort has been resolved through

i. i greement signed by the Parties;

rmal Resolution Agreement will not appear on the

nt’s Disciplinary Record; and

the Informal Resolution Agreement, the Respondent shall be referred

to the formal resolution process and may receive a Sanction.

. Formal resolution without a Hearing: The Student Accountability Officer
determines that the Respondent engaged in a Behavior Standards
Violation and imposes a Sanction. For a formal resolution, the notification

shall include:

i. the Sanction imposed;



ii. a note that the Sanction will be included on the Student’s Disciplinary

Record; and

iii. instructions for how to appeal the Sanction including the allowable

bases for appeal, how to submit an appeal, and required time frames.

include:
i. the Sanction imposed;

ii. a note that the Sanction will be in Disciplinary

Record and if the Sanction is suspension ofdismissal from the

University or revocation of e or certification on the Student’s

transcript; and

sing and residential education to the Student Behavior

mittee.

spondent shall submit an appeal within three Business Days of
receiving a Notification of a Sanction. The Respondent shall submit the
appeal in writing to the associate dean of students and include in the appeal
a description of the basis on which the Respondent is appealing the

determination.



3. The associate dean of students shall determine whether the appeal is timely
and on an allowable basis and if so, begin the process for convening an
Appeal Panel. The associate dean of student shall notify the Respondent of
this determination within three Business days of receiving the appeal and

request the Respondent’s input in scheduling a date and time for thesAppeal

Panel.

a. If the associate dean of students determines that the
or on an allowable basis, the associate dean of s

the notification the reason for this determinatio
H. Student Behavior Committee and Appeal Pan
1. The Student Behavior Committee consists of th lowing 25 members:

a. eight members who are tenuré=! gr career-line faculty members

appointed to staggered three-ye he University president upon

nomination by the Pe ' ictions Committee of the Academic

ointed to one-year terms by the vice president for student

onsultation with the president of the Associated Students of

e associate dean of students, or other dean of students designee, shall
e as a committee coordinator for the Student Behavior Committee and

as a non-voting chair of each Appeal Panel.

a. The committee coordinator shall strive to appoint an impartial Appeal
Panel and shall use a neutral selection process, such as assigning

members on a rotating or random basis, for each Appeal Panel.

10



b. The committee coordinator shall include at least one student in an Appeal
Panel. If the Respondent is an undergraduate student, the committee
coordinator shall include at least one undergraduate student on the
Appeal Panel. If the responding student is a graduate student, the

committee coordinator shall include at least one graduate studeaton the

Appeal Panel.

ays before an Appeal Panel meeting, except in the following

ircumstances:

. The committee coordinator may schedule an Appeal Panel meeting
less than five Business Days after the Notification with mutual

agreement of the Parties.

ii. If circumstances necessitate a shorter timeframe, such as student-

athlete eligibility considerations or graduation or transfer

11



considerations, the committee coordinator may schedule an Appeal

Panel Meeting less than five Business Days after the Naotification.

c. Within two Business Days of the Notification or, if an Appeal Panel will be
held less than five Business Days after the delivery of Notification, within

a time frame established by the committee coordinator, a Pa

submit a written request to the committee coordinator to gk€use any

member of the Appeal Panel whom the Party believ a eonflict of

a. The initial Report, or another

Standards Violation that resulte

eting of an Appeal Panel, except for Appeal Panel deliberations and
g, shall be recorded and a copy made available to any Party upon
request. Appeal Panel deliberations and voting shall take place in closed

sessions.

4. A representative of the University’s Office of General Counsel shall serve as

a resource to the Appeal Panel and, at the request of an Appeal Panel, may

12



be present at the meeting to provide guidance on University regulations, law,

or procedural matters.
5. An Appeal Panel shall make all decisions by majority vote.

6. Within three Business Days of an Appeal Panel meeting, the committee

coordinator shall notify the Respondent of the outcome of the g

a. If the Sanction is suspension or dismissal from the Univers
revocation of a degree or certificate and the Appe
Sanction, the Notification shall include instructi

Sanction to the vice president for student

J. Appeal to Vice President for Student Affair

suspension or dismissal from the
certificate to the vice president for ithin two Business Days of

o the Respondent of the decision within three Business Days of

espondent submitting the appeal.
vice president for student affairs’ determination is final.
K. Sanction of Suspension from the University

1. If the University imposes a Sanction of suspension, the dean of students
shall notify the Respondent in writing of the suspension, conditions for
reinstatement, and the Respondent’s obligation to petition for reinstatement.

13



The dean of students shall also notify the student's department chair and the

director of the Office of Admissions of the suspension.

2. An individual who seeks reinstatement shall submit a petition for
reinstatement, including related documentation, to the Office of the Dean of

Students and shall explain how the conditions for reinstatement k

met.

original Sanction.
L. Dismissal from the University

1. Permanent records of dismissal sht he Office of the Dean of

ovide notice of dismissal to the

Behavior Standards for seven years from the date the
occurred.

ost cases, the University must receive prior written consent of a Student
e providing information about a Student’s Behavior Standards Violation,

ding when responding to a request from a licensing body or employer.

3. If another institution of higher education in which a Student seeks to enroll
requests information about a Student’s Disciplinary Record, the University

may provide the information without the Student’s consent.

14



Sections IV- VIl are for user information and are not subject to the approval of the
Academic Senate or the Board of Trustees. The Institutional Policy Committee, the

Policy Owner, or the Policy Officer may update these sections at any time.
IV. Policies/ Rules, Procedures, Guidelines, Forms, and other Related Resources

A. Policies/ Rules.

1. Policy 6-400
B. Procedures, Guidelines, and Forms.
1. Guideline G6-400A: Hazing Guideline
2. Online reporting form
C. Other Related Resources. [ reserved |
V. References
[ reserved ]

VI. Contacts

istory.

A. Current version. Revision 0. Effective August 15, 2023
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