POLICY 1-006: INDIVIDUAL FINANCIAL CONFLICT OF INTEREST POLICY
Revision 14. Effective Date: April 12, 2022

. PURPOSE AND SCOPE

A. Purpose:

The University serves society through the dissemination, discove

naturally arise that have the potentia

involved in that work.

This policy and its associated University regulations are intended to comply with,
and implement, the requirements of applicable federal regulations for federally
funded Research, including Research funded through the Public Health Service,

and shall be construed in accordance with such federal regulations and shall be



deemed to include any requirements imposed by such federal regulations that
are not otherwise expressly set forth in this policy and its associated University

regulations.

B. Scope

This policy applies to all individuals affiliated with the University whe

definitions of Investigator or Employee, as defined here.

Il. Definitions

These definitions apply for the limited purpose of this policy and any rules or other

University regulations associated with this policy.



A. “BRR Disclosure Form” means the form through which an individual Investigator
or Employee provides personal financial information provided to the University
(to be reviewed by the Individual Conflict of Interest Committee). The BRR
Disclosure Form is submitted through the University’s online Business

Relationship Reporting (“BRR”) system.

C. “Compensation” means anything of econo ignated, which
is paid, loaned, granted, given, donated, transferred, omised to any person
or Business Entity. Compensation in icial interest held by an
individual on behalf of an Investigator ven if the Investigator or

An individual who meets the definition of an Investigator and also the
definition of an Employee is subject to the requirements established under

this policy for both such categories of personnel.



E. “Equity Interest” means any stock, stock option, or other ownership interest in a

Business Entity.

F. “Family Member” -- means a spouse or domestic partner or a dependent or

minor child (Domestic partner is further defined in University Rule 5-200A).

Employee’s department or job description.
1. “Financial Relationship” includes:

a. employment, consulting, or a

Compensation;

any paid pdposition in a Business Entity such as

direct stee, agent, or any position of management;

nably foresees having, the right to receive Compensation as
ensing or other commercialization of Intellectual Property
reated by that Investigator or Employee (or Family Member), including

e right to receive shares of revenue, royalties, or other payments
generated by such commercialization (e.g., an inventor’s share of royalty

income under University regulations).
2. “Financial Relationship” does not include:

a. salary, travel reimbursements, or other non-royalty Compensation from

the University if that Investigator or Employee (or Family Member) is



currently employed by, appointed at, or otherwise affiliated with the

University; or

b. income from investment vehicles, such as mutual funds and retirement

accounts, provided that an Investigator or Employee (or a Family

in the discharge of the Employee’s duties.

l. “Human Subjects Research” means been designated as

‘human subjects research” by the Un itutional Review Board.

J. “Intellectual Property” mea ntions, technology, tangible

ts thereof, in which a proprietary

irector, the principal investigator, or Senior/Key Personnel for
or any other person, regardless of title or position, who is
design, conduct, or reporting of Research conducted in whole
under the auspices of the University, which may include, for example,

scientists, collaborators, consultants, or sub-award or subcontract

1. For Research sponsored by the United States Department of Energy, or if
required by a Research sponsor, “Investigator” also includes a person who
participates in the design, conduct, or reporting of Research conducted in

whole or in part under the auspices of the University



L. “Public Health Services” or “PHS” means the United States Public Health
Service, which is a division of the United States Department of Health and

Human Services.

M. “Research” means a systematic investigation, study, or experiment designed to

develop or contribute to generalizable knowledge. “Research” includ

not limited to, basic and applied research (e.g., a published articl€, " book or b€

nel” means the project director, principal investigator, and

identified as Senior/Key personnel by the University in the

d to the PHS or other federal sponsor.

ipient” means an individual or entity that acts as a subcontractor,

ubgrantee, or subawardee for Research.

Q. “Transaction” means a formal or informal contract or agreement, express or
implied, to which the University or the University of Utah Research Foundation

(“UURF”) is a party. “Transaction” includes, but is not limited to, purchases



(including the purchase of supplies, equipment, or services), subcontracts, sub-
awards, material transfer agreements, term sheets (whether binding or non-
binding), option agreements, licensing agreements, agreements for sponsored

research, grants, lease agreements, etc.

lll. POLICY

A. Disclosure and Training Requirements.

horized to use an institutional credit card (e.g., Purchasing Card

or PCard), and staff authorized to make purchases through UShop.

Event-Based Disclosure Requirement for Employees Who Participate in

Certain Activities.

i. Each Investigator and each Employee is required to submit a BRR
Disclosure Form and receive approval from the Individual Conflict of

Interest Committee prior to engaging in the following activities:



1. Research;
2. Scholarly or Educational Activity; or
3. Transactions.

c. Requirement to update BRR Disclosure Form.

dsure Form @
ed to

i. Once an Investigator or Employee submits a BRR Di
required in this section, Section Ill.A., the individ

update that BRR Disclosure Form:
1. atleast annually;

ii. within 30 calendar days of generati i uiring (e.qg.,
through purchase, marriage, inheritance,

new Financial Relationship;

iii. no later than at the time of a search funding.

I's department or job description. If the Investigator or
s no such Financial Relationships, the Investigator or
e is required to submit a BRR Disclosure Form and certify that

e individual has nothing to disclose.

In addition to disclosing Financial Relationships, each Investigator who
participates in Research funded by the Public Health Service or the
United States Department of Energy is required to disclose the
occurrence of any reimbursed or sponsored travel (i.e., that which is paid

on behalf of the Investigator and not reimbursed to the Investigator so



that the exact monetary value may not be readily available) that is related
to the Investigator’s responsibilities to the University (or to the
Investigator’s responsibility to the Investigator's employer or profession if

the Investigator is not an employee of the University).

i. An investigator who participates in Research funded by thg

the United States:
1. afederal, state, or local government
2. an institution of higher educatio .C. § 1001(a);

3. an academic teaching hospital;

4. a medical center; or

3. a domestic research institute that is affiliated with an institution of

higher education within the United States.

ii. An Investigator who participates in Research funded by a federal
sponsor other than the Public Health Service or the Department of
Energy shall disclose reimbursed or sponsored travel as required by

the federal sponsor.



iv. Each Investigator who is required to disclose reimbursed or sponsored
travel under this section, Section Ill.A.2.b., shall disclose, at a
minimum, the purpose of the travel, the identity of the

sponsor/organizer, the destination, and the duration.

c. State or federal law or other University regulations may requia

to disclose certain financial and other relationships that 2
by this policy. It is the responsibility of each Investig

Employee to comply with all such laws or regulati
4. Training.

a. Each Investigator and each Employe ' i mit a BRR

ely upon hire by the University;
at least every four years thereafter; and
. immediately if:

1. the University revises this policy or its associated regulations in any

manner that materially affects the requirements of Investigators; or

2. the Individual Conflict of Interest Committee determines that an

Investigator or Employee is not in compliance with this policy (or its



associated regulations) or the Investigator’s or Employee’s

management plan.
B. Individual Conflict of Interest Committee

1. The Individual Conflict of Interest Committee (Committee) is hereb

specified in a University rule assa

Individual Conflict of Interest Com ‘ pership Rule).

whether a Financial Relationship of an individual that has been
r should have been) disclosed is a financial conflict of interest; and, if

0, determine if and how a financial conflict of interest can be managed,
reduced, or eliminated to protect the Investigator or Employee, the
interests of the University, University subordinates, Research participants,

and the public.



3. The University shall establish a Conflict of Interest Office (Office), employ a
Conflict of Interest Officer and such other staff as needed, and allocate
adequate resources to support the duties of the Individual Conflict of Interest

Committee and the implementation of this policy.

4. The Committee and Committee members shall act without bias j

administering this policy and associated regulations.

C. Conflict of Interest Office and Committee Responsibilities.

ancial conflict of interest exists, the

ine how the financial conflict of interest can be

stigator’'s or Employee’s University superiors, and appropriate offices

the University.

e Individual Conflict of Interest Committee is primarily responsible for
monitoring and ensuring compliance with an approved plan to manage,
reduce, or eliminate a financial conflict of interest. In most circumstances,
this will include requiring the Investigator or Employee to submit compliance

reports at intervals specified by the Committee in the management plan.



When a plan requires specific expertise beyond that of the Office or the
Committee members, the Committee may enlist qualified experts to assist

with monitoring compliance as needed.

5. The University shall adhere to Research sponsor requirements and state and

federal law for reporting of disclosure and management, reducti

elimination of conflicts of interest.

D. Appeals.

Research. The decision of the pa

E. Confidentiality and Internal 2 semination of Information Regarding

), the written descriptions of the Individual Conflict
ittee’s determinations in a case concerning any conflicts or
n-compliance, and the final report of a decision on an
panel (described in Section III.D.) of a decision regarding a

y violation/non-compliance (described in Section IIl.F.) shall be
gseminated (or as appropriate, made available) internally within the

University to:
a. the Investigator’'s or Employee’s University superiors;

b. the appropriate University offices, including, but not limited to, the

following offices (or equivalents): Office of the Vice President for



Research; Office of General Counsel; Internal Audit; Institutional Review
Board; Office of Sponsored Projects; Partners for Innovation, Ventures,
Outreach & Technology; Procurement & Contracting Services; Graduate

School; and

c. other Employees whose responsibilities to the University are

affected by the conflict of interest.

3. The University shall adhere to Research sponsor requi

federal law for reporting of disclosures.

e used solely for the purpose of administering this policy and

not be used for any other purpose unless required by law.

mployee who violates Section Ill.E.6. or Section Ill.E.7. shall be deemed
to have engaged in unethical behavior, which is punishable under pertinent
University regulations, including Policy 5-111: Corrective Action and
Termination Policy for Staff Employees or Policy 6-316: Code of Faculty
Rights and Responsibilities.



F. Violations/Non-Compliance.
1. Reporting Violations or Management Plan Non-Compliance.

a. A potential violation of this policy, including a potential failure to comply

with any approved conflict of interest management plan adopted under

2.

a. ‘ ity regulations, the University

ion of this policy, including failure to comply with an approved
nflict of interest management plan, the Individual Conflict of Interest
ommittee may impose one or more of the following restrictions on an

individual:

i. Freeze Research funds, or otherwise suspend, a project or projects

related to the policy violation/non-compliance;



ii. Remove the individual found to be in violation from a role as
Investigator on a project(s) related to the policy violation/non-

compliance;

iii. Prohibit submission of new applications to the Institutional Review

Board or to the Office of Sponsored Projects until resolutiQ

relevant conflict of interest issues or for a specified pegi@d of time; O

shall be final.

c. In a situation involving the heal
loss of significant Unj s, the Committee may implement

.a that are necessary to protect

Other Administrative Actions.

n of this policy, including failure to comply with an approved
interest management plan, the Individual Conflict of Interest
ommittee may recommend to the cognizant vice president(s) that
isciplinary action be taken against the individual (including, but not
restricted to, reprimands, fines, probation, suspension, or dismissal). The
Committee may proceed with a complaint against the Investigator or

Employee before the appropriate University hearing body.

b. Other Administrative Actions.



i. For a violation of this policy, including failure to comply with an
approved conflict of interest management plan, the Individual Conflict
of Interest Committee may recommend to the cognizant vice
president(s) that one or more of the following administrative actions be

taken:

1. withholding payment owed under a procurement cg

the conflict;

2. legal action to rescind or revise Universit

3. legal action to recover the amo
an Investigator or Employee as’a res

Employee’s violation of this _policy; or

cability to Subrecipients

ith respect to a Research project that involves Subrecipients, the University
will take reasonable steps to ensure that each Subrecipient complies with
applicable federal regulations, and with the relevant portions of this policy

and associated University regulations.



H. Other Conflict of Interest Policies and Procedures.
1. University Institutional Conflict of Interest Policy.

a. In situations in which both an individual and an institutional conflict of
interest may exist, Investigators and Employees are required to comply
with the requirements of this policy and also with the requir.
of Policy 7-006.

IV. RULES, PROCEDURES, GUIDELINES, FORMS AND OTHER RELATED
RESOURCES



A. Rules
1. Rule 1-006A: Individual Conflict of Interest Committee Membership Rule
2. Rule 1-006B: Individual Financial Conflict of Interest Non-Compliance

3. Rule 1-006C: Individual Financial Conflict of Interest in Research

4. Rule 1-006D: Individual Financial Conflict of Interest in Scha
Educational Activity

5. Rule 1-006E: Individual Financial Conflict of Inter
B. Procedures

1. Procedure 1-006A: Reviewing Individu on R Disclosure

Forms

2. Procedure 1-006B: Conflict of Inte

Requirements for Federally Funde

rocedures Related to

rch
C. Guidelines
1. Guideline G1-0 - De elatedness” to Research

D. Forms [rese

pde Title 67, Chapter 16, Utah Public Officers' and Employees' Ethics Act
Code Section 76-8-105

\National Science Foundation Grant Policy Manual, Chapter V, Grantee

Management Standard 510, Conflict of Interest Policies



D. U.S. Department of Health and Human Services, Promoting Objectivity in
Research, 42 C.F.R. pt. 50, Subpart F (for NIH Contracts, 45 C.F.R. pt. 94,
Responsible Prospective Contractors)

E. U.S. Department of Health and Human Services, Financial Disclosure by Clinical
Investigators, 21 C.F.R. pt. 54

. Anti-Kickback Act of 1986, 41 U.S.C. § 8701 et seq., 48 C.F.R.

A. Polic

Interest/Officer

Ywner (primary contact person for questions and advice): Conflict of

olicy Officers: Vice President and General Counsel, Vice President for

Research

See University Rule 1-001 for information about the roles and authority of policy owners
and policy officers.



VIl. HISTORY

Renumbering: Renumbered as Policy 1-006 effective 09/15/2008, formerly known as
PPM 2-30.

A. Revision History:

1. Current version: Revision 14. Approved by Academic Senate
and Board of Trustees April 12, 2022 with effective date

a. Legislative History of Revision 14

2. Past versions:
a. Revision 13. Effective February 25, 2
i. Legislative History of Revision 13

b. Revision 12: Effective dates — to February 24, 2021

Effective dates - April 15, 2002 to July 14, 2003
evision 6: Effective dates - September 22, 2000 to April 14, 2002

evision 5: Effective dates - July 18, 1994 to September 21, 2000
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