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In order to foster student success by preparing students from diverse backgrounds
for lives of impact as leaders and citizens, the University of Utah is committed to
providing a campus climate that supports and sustains its outstanding faculty, staff,

and students. Essential to this climate is ensuring equitable treatment among all
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members of the university community. Romantic and sexual relationships between
a person in a position of power and a subordinate student or employee raise issues
of exploitation, conflict of interest, and disruption of collegiality and mutual trust
within a unit. In addition, supervision of or responsibility for the educational

experience of immediate family members also raises concerns about co

process to govern those cases.
ll. Purpose and Scope

A. Purpose.

I employees and all volunteers who may serve as faculty

athletics coaches, mentors, advisors, preceptors, and supervisors.
M.

The following definitions apply for the limited purposes of this policy and any

associated regulations
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A.

“Course Instructor” is any person who is assigned, either jointly or alone, to
instruct or assist in instruction (such as in a role as a teaching assistant) of any

course or supervise any Educational Experience of a student at the University.

“Athletics Coach” is any person who is assigned by the Athletics Department to

serve in a supervisory role for an Athletics team under NCAA rules @

assigned by any other unit at the University to serve as the supg

athletic sport team or club.

from funds controlled by the University less of the source of the funds, the

duties of the position, the \ sation paid, or the percent of time

not limited to, assigning grades, evaluating clinical performance, serving on the

student's graduate committee, awarding scholarships or research opportunities,

or in an official capacity providing references or recommendations.
“Official Role” is defined as any role conferred or sanctioned by the University.
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H. “Preceptor” is any individual assigned in the Health Sciences to an Official Role

in the health education of a student.

I. “Student” is any person currently enrolled at the University as a student in any
credit-bearing course or any credentialed academic program, as described in
Policy 6-500.

J. “Student Experience” is defined to include a student’s Instructio
Educational Experience and all related experiences as a

University of Utah.

K. “Supervisor” is defined to include direct and indir

who acts on behalf of the University
IV. Policy

A. Professional Boundaries

niversity to exercise any direct supervisory authority over

er employee who is also a member of their Imnmediate Family. In

ion, a subordinate supervisor may not exercise any direct supervisory
Othority over another employee who is a member of their direct supervisor’s

Immediate Family.

3. No person may participate in votes, meetings, discussions, reviews or other
decision-making within the University on any matter concerning the terms,

conditions or privileges of employment, including but not limited to hiring,
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appointment or reappointment, retention, promotion, tenure, salary, or
discipline, of any member of their Immediate Family or any member of their

direct supervisor's Immediate Family.

B. Professional Boundaries in Supervision

1. No University Representative or other employee of the Universi

ntic relationship with a current student:

ho is in the same academic unit (department or single-department

ollege or equivalent) as the University Representative; or

b. for an athletics coach, compliance staff, mentor, advisor, or preceptor of

students, who is in their area of responsibility.

2. For this purpose, any student who is currently enrolled in any credit- bearing

course offered by, or on record as seeking a credentialed academic program
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(degree, minor, certificate or other program of study per Policy 6-500) offered
by the academic unit, is considered to be a current student in the same
academic unit as the University Representative. For those University
Representatives who work in Athletics, their area of responsibility is

considered to include all of Athletics.

3. No University Representative including any faculty member

current student with whom the University Representative had

e (5) years, a sexual or romantic relationship.
ilons and Reporting Obligations
event a violation of this Policy:

2. With respect to Immediate Family relationships, the supervisor or
University Representative (faculty member, course instructor, athletics
coach, advisor, mentor, preceptor, or other employee/volunteer) must
report the relationship in writing to their supervisor and follow all terms of

an approved plan as detailed in part 2 below.
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b. With respect to employees that had a past sexual or romantic relationship
with a supervisor or University Representative within the five (5) years
preceding the employment or student experience of the individual, the
supervisor or University Representative (faculty member, course

instructor, athletics coach, advisor, mentor, preceptor, or other

upervises any member of their direct supervisor's Immediate Family, or
yone with whom their direct supervisor has, or had within the last five
(5) years, a sexual or romantic relationship, the employee must report the
relationship and follow all requirements of an approved plan as detailed in
part 2 below.

2. A supervisor who has received a report under Section IV-C.1 of this Policy

will determine whether a reasonable written plan can be developed in
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consultation with the reporting individual, Human Resources and/or Faculty
Affairs (as appropriate), and with the cognizant Dean or Vice President, that
removes the individual from any responsibility or influence over the student
or employee, including but not limited to reassigning all evaluations (including

for salary, awards, scholarships, or other benefits), reporting respoasibiliti

In order to facilitate approva ships that occurred prior to a person

becoming a student or 2 € tionships that occurred before a

lates the requirements of this Policy or the terms of any
ed pursuant to this Policy has engaged in unprofessional
cause for discipline under the appropriate University Policy,
g Policy 5-111 Corrective Action and Termination Policy for Staff
gyees, or Policy 6-316 Code of Faculty Rights and Responsibilities

Is policy will be reviewed two years after its passage and regularly thereafter
to evaluate its effectiveness as well as its compliance with all relevant guidance

and rules.
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Sections IV- VIl are for user information and are not subject to the approval of the
Academic Senate or the Board of Trustees. The Institutional Policy Committee, the

Policy Owner, or the Policy Officer may update these sections at any time.

V. Policies/ Rules, Procedures, Guidelines, Forms and other Related s
A. Policies/ Rules. [reserved]
B. Procedures, Guidelines, and Forms.
C. Other Related Resources. [reserved]

VI. References

A. Utah Code Title 63G, Chapter 7, Part 3, Walivers o unity

B. Policy 1-012: University Non-discrim

C. Policy 5-001: Employee Definitions

Health Sciences.

B. Policy Officer(s): Senior Vice Presidents for Academic Affairs and Health

Sciences, and Chief Human Resource Officer, jointly
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See Rule 1-001 for information about the roles and authority of policy owners and

policy officers.
VIIl. History
A. Current version. Revision 1.

1. Approved by Academic Senate August 29, 2022 and Board of
October 11, 2022 with Effective Date October 11, 2022.

2. Legislative History for Revision 1
3. Editorial Revisions
B. Previous Versions
1. Revision 0. Effective July 1, 2018
2. Previously number as Policy 5-10 S . Effective March 17, 2004
3. Policy 5-107 Revision 0.
C. Renumbering

1. Renumbe C ocedures Manual 2-6A to Policy 5-107
and t
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