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. Purpose and Scope

A. Purpose: The University of Utah (University) is committed to an

work environment that promotes, facilitates, and encourage

organization. The University complie

Conduct in the workplace.

rks, insults, or epithets made by an employee that a reasonable

ould determine:
ere intended to cause intimidation, humiliation, or unwarranted distress;
2. Exploit a known physical or psychological disability; or

3. Result in substantial physical or psychological harm caused by intimidation,

humiliation or unwarranted distress.
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C.

lll. Policy
A.

Administrative filer — Employee submitting a report of abusive conduct on behalf

of the recipient of the abusive conduct.
Reporting Employee — recipient of the abusive conduct.

Respondent — Individual accused of having perpetuated abusive cong

towards another employee.

The University is committed to providing an

differences in styles of management, communication,
r opinion.

may be subject to discipline under this Policy even if the
uct occurs outside of scheduled work time or work location.

nce a report of Abusive Conduct has been filed, the respondent and
eporting employee or any administrative filer may not communicate
regarding the allegations in the report. Further, the respondent and the
respondent’s supervisor or other University Authority on behalf of the
respondent may not retaliate against the reporting employee or any

administrative filer based on filing a report of Abusive Conduct.
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B. Abusive Conduct Training.

1. The University shall provide annual training to all covered employees
regarding Abusive Conduct in the workplace.

a. Training shall include information regarding what constitutes Ak

Conduct, how to prevent it, and options available under thi

b.

C.
[Note: Parts IV-VII of this Regulation (and all o egulations) are Regulations
Resource Information — the conten whi approved by the Academic Senate or
Board of Trustees, and are to b : ime,to time as determined appropriate by the
cognizant Policy Officer and, 20 mmittee, as per Policy 1-001 and Rule 1-
001.]

IV. Rules, Procedures i s'and other Related Resources

21-C Abusive Conduct Reporting and Resolution Process for University

B. Procedures.

[reserved]


https://regulations.utah.edu/general/rules/r1-021a.php
https://regulations.utah.edu/general/rules/r1-021b.php
https://regulations.utah.edu/general/rules/r1-021c.php
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C. Guidelines.
[reserved]

D. Forms.
[reserved]

E. Other related resource materials.
[reserved]

V. References

Abusive Conduct Reporting Amendments (“AC

et seq., Utah Public Employees Healthy Workplace Act,

Utah System of Higher Education (formerl

ctive Actions and Termination Policy for Staff

: Code of Conduct for Staff

Policy 1-012: University Non-discrimination Policy

Policy 6-309: Academic Staff, Educational Trainees, Postdoctoral Fellows and

Medical Housestaff


https://le.utah.gov/%7E2020/bills/static/HB0012.html
https://ushe.edu/ushe-policies/r831-minimum-requirements-for-non-faculty-staff-employee-grievance-policy/
https://regulations.utah.edu/human-resources/5-001.php
https://regulations.utah.edu/human-resources/5-106.php
https://regulations.utah.edu/human-resources/5-111.php
https://regulations.utah.edu/human-resources/5-205.php
https://regulations.utah.edu/general/1-012.php
https://regulations.utah.edu/academics/6-309.php
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Policy 6-316: Code of Faculty Rights and Responsibilities

VI. Contacts

The designated contact officials for this Regulation are

A. Policy Owner (primary contact person for questions and advi

Employee Relations for Human Resources

B. Policy Officer: Chief Human Resources Officer

resident’has delegated such authority for a specified
ns. The Owner has primary responsibility for

VII.
Renumberning
pplicable]

Revision History:

A. Current Version: Revision 0. This Interim Policy 1-021, Revision 0, and the
accompanying Interim Rules 1-021A, 1-021B, and 1-021C, were adopted on
December 8, 2020, by University President Ruth Watkins, with designated

5


https://regulations.utah.edu/academics/6-316.php
https://regulations.utah.edu/info/index.php
https://regulations.utah.edu/info/index.php
https://regulations.utah.edu/info/index.php
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effective date of January 1, 2021. This set of Interim Regulations was
subsequently presented to the Academic Senate Executive Committee
December 10, 2020, presented for the Information and Recommendations of the
Academic Senate, January 11, 2021, and presented for approval of the Board of

Trustees February 9, 2021. These were enacted as Interim Regulation

(Utah House Bill 12). They will remain in effect until a permanen
adopted, which is anticipated to occur by December 202
appropriate internal University groups.

Legislative History of Revision 0

B. Earlier versions:

X

[reserved]
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