The University of Utah Regulations Library

[Interim] Rule 1-021A: Abusive Conduct Reporting and
Resolution Process for University Staff (non-UUHC),
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. Purpose and Scope

also applicable to Academic Staff, E

and Medical Housestaff.

Definitions

gporting Form. University Human Resource Management (UHRM) will
onduct and initial review of the report filed, which may include an initial
interview with the reporting employee or administrative filer and one or more
of the following:

a. Referral to appropriate University Authority for resolution.
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i. Resolution may be informal such as, mediation, coaching, or other
resolution resources, or resolution may be formal such as
implementation of corrective and disciplinary actions. Egregious
behavior will be resolved in accordance with policy 5-111C- Egregious

Behavior.

of abusive conduct.
c. Refer reporting employee and
discrimination or harassment.

will be held until completion of

the report under this policy will be

afety Determination.

2. R1-021-C Abusive Conduct Reporting and Resolution Process for University
Faculty.


https://regulations.utah.edu/general/rules/r1-021b.php
https://regulations.utah.edu/general/rules/r1-021c.php
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B. Procedures.
[reserved]
C. Guidelines.

[reserved]

D. Forms.
[reserved]

E. Other related resource materials.
[reserved]

V. References
h Code Section 67-26-101

et seq., Utah Public Employee wy Workplace Act, as amended

Abusive Conduct Reporting Amendments

Utah System of Higher atio Utah Board of Regents) Rule R831

School of Medici Juct Policy for Faculty Professional Conduct of
ical Providers Ethical Standards and Code of Conduct

University of
Handbook

| Definitions

: Equal Opportunity and Nondiscrimination in Employment

Policy 5-111: Corrective Actions and Termination Policy for Staff

Policy 5-205: Code of Conduct for Staff

Policy 1-012: University Non-discrimination Policy
3


https://le.utah.gov/%7E2020/bills/static/HB0012.html
https://ushe.edu/ushe-policies/r831-minimum-requirements-for-non-faculty-staff-employee-grievance-policy/
https://regulations.utah.edu/human-resources/5-001.php
https://regulations.utah.edu/human-resources/5-106.php
https://regulations.utah.edu/human-resources/5-111.php
https://regulations.utah.edu/human-resources/5-205.php
https://regulations.utah.edu/general/1-012.php
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VL.

Policy 6-309: Academic Staff, Educational Trainees, Postdoctoral Fellows and

Medical Housestaff
Policy 6-316: Code of Faculty Rights and Responsibilities

Contacts

The designated contact officials for this Regulation are:

A. Policy Owner (primary contact person for questions dvicé)’ Director

Employee Relations
B. Policy Officer: Chief Human Resources O

These officials are designated by thefURinersity President’or delegee, with
assistance of the Institutional Policy C w ave the following roles and

and will typically be so eculive level of the University (i.e., the
The assigned Policy Officer is

erations. The Owner has primary responsibility for
vant portions of the Regulations Library... [and] bears the

pbering

[not applicable]

Revision History:


https://regulations.utah.edu/academics/6-309.php
https://regulations.utah.edu/academics/6-316.php
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A. Current Version: Revision 0. This Interim Policy 1-021, Revision 0, and the
accompanying Interim Rules 1-021A, 1-021B, and 1-021C, were adopted on
December 8, 2020, by University President Ruth Watkins, with designated
effective date of January 1, 2021. This set of Interim Regulations was

appropriate internal University groups.
Legislative History of Revision

B. Earlier versions:

£

[reserved]
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