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.  Purpose and Scope

A. Purpose

ination raised by patients of University of Utah healthcare
niversity Hospitals & Clinics) are not governed by this Rule

ved under the procedures approved for that purpose by the

Senior Vice President for Health Sciences (or delegee) [Current version here:
https:/
Imination, including Sexual Misconduct and Retaliation, shall be governed by

this Rule.

2althcare.utah.edu/policies/discrimination]. All other Complaints of

Il. Definitions

The definitions provided in Rule R1-012A apply for this rule.
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lll. Rule
A. Complaint Resolution Process.
1. Conflicts of Interest/ Bias.

a. The University is committed to providing processes for addressi

resumption about Respondent’s Responsibility. The Respondent is
presumed to be not responsible for any alleged violation of University policy
until a determination regarding responsibility has been made through the

University’s Complaint process.
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4. Deadlines and Timeframes. The University will endeavor to conclude the
evaluation for the acceptance or dismissal of a submitted Complaint in 30
calendar days. Upon acceptance of a Complaint, the University will endeavor
to complete the Complaint process within 150 calendar days of the

acceptance of the Complaint; this includes completion of the OEQ/AA

ce of a Party or a Party's Advisor; the absence of a critical
witness who could have a major impact on the investigation or hearing;
concurrent law enforcement activity; the need for language assistance
or accommodation of disabilities; the need to seek or obtain legal
advice; not having access to a computer or the internet; or other
unexpected emergencies such as health or medical reasons involving

the Party or close family members.
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iii. The requesting Party's request will be answered in writing. If any
extension is granted all Parties will be informed of and be entitled to

the same revised timeframes.

B. Eligibility to Submit a Complaint.

1. A person may choose for an investigation to be pursued either,

criminal justice system, through Policy 1-012, or both.

and/or Retaliation:

a. Only the following individuals may

A. A student, staff, orfa er who is alleged to have been

constitute Discrimination, including

was participating or attempting to participate in the University’s
Programs and Activities at the time of the alleged Discrimination,

S | Misconduct or Retaliation;

a parent, guardian, or other authorized legal representative with the

legal right to act on behalf of a Complainant; or

iii. the University’s Title IX Coordinator or designee.

3. For all other Complaints of Discrimination or Retaliation, in addition to the
people listed above, the following persons also have a right to make a

Complaint:
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a. any student, staff, or faculty member of the University; or

b. Any person other than a student, staff, or faculty member who was
participating or attempting to participate in a University Program or

Activity the time of the alleged Discrimination.

4. If a Complaint alleges that a University policy or practice would

Discrimination, the University is not considered a Responde

Matters without a Complainant or Resp ect to a hearing
and the OEO Final Report will be the Final Result hether any University

nt or person submitting the

d examination of all records and

C.

the University’s ability to respond. The OEO/AA Director or designee,
ding a Deputy Title IX Coordinator, shall determine whether to initiate a
omplaint in the absence of a Complainant or the withdrawal of any or all of
the allegations in a Complaint (and in the absence or termination of an
Informal Resolution process) by making a fact-specific determination based

on the available information, including:
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a. the Complainant’s request not to proceed with the initiation of a
Complaint;

b. the Complainant’s reasonable safety concerns regarding initiation of a

Complaint;

c. the risk that additional acts of Discrimination would occur if £

not initiated;

is a staff or faculty member o

the scope of the alleged Discri

imination if the OEO/AA Director or designee reasonably determines

he conduct as alleged could not constitute Discrimination.

f after considering the factors included here and other relevant and available
information, the OEO/AA Director or designee determines that the conduct
as alleged presents either an imminent and serious threat to the health or

safety of the Complainant or another person, or that the conduct as alleged
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prevents the University from ensuring equal access to its Programs or

Activities, the OEO/AA Director or designee may initiate a Complaint.

4. If the OEO/AA Director or designee initiates a Complaint under the criteria
included above, the OEO/AA shall notify the Complainant prior to doing so

and appropriately address reasonable concerns about the Comp

safety or the safety of others, including by providing Supporti

managed consistent with the req

Misconduct with a student Party.

g in or attempting to participate in a University Program or

ctivity.

Compilaint alleging any other type of Sex-based Discrimination, Sexual
Misconduct, or other type of Discrimination is timely if submitted within

180 calendar days of the last alleged discriminatory act.

c. A Complaint of Retaliation is timely if submitted within 180 calendar days

of the last alleged act of Retaliation.
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d. The OEO/AA shall dismiss a Complaint not submitted within the
appropriate time period as untimely unless at the Director's discretion and
for good cause, the Director accepts as if timely a Complaint that is not

submitted within the appropriate period.

2. Acceptance or Dismissal. After initial review of a Complaint, the I8

designee shall either accept the Complaint and proceed wit
Complaint process, or dismiss the Complaint. Prior to a
Director or designee may dismiss a Complaint for a

reasons:
a. the Complaint was not timely submitted;

b. the Complaint was not submitted by a personligible to make the

Complaint;

c. the OEO/AA is unable to identif X dent after taking reasonable

steps to do so;

ut the Complainant’s withdrawn allegations the
remains alleged in the Complaint, if any, would not constitute

n even if proven;

e conduct alleged in the Complaint, even if proven, would not constitute
iscrimination. The OEO/AA shall make reasonable efforts to clarify the

allegations with the Complainant before dismissing under this paragraph;

g. specific circumstances prevent the OEO/AA from gathering evidence

sufficient to reach a decision as to the allegations in the Complaint; or
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h. the subject of the Complaint has already been investigated and

addressed in a previous process, with no new substantial evidence

offered to warrant another Complaint.

3. Notification of Dismissal. Upon dismissal of a Complaint the OEO/AA shall

promptly notify the Complainant in writing of the basis for the disk
dismissal occurs after the Respondent has been notified of th

then the OEO/AA shall notify Parties simultaneously in

Respondent has bé ifi ' plaint, then the OEO/AA will also
easures. The Director will take other

E. Ap ismi of Complaint

ho submitted a Complaint may appeal the Director or
gnee’s dismissal of a Complaint. If the dismissal occurs after the
eSpondent has been notified of the Complaint, the Respondent may also
opeal the dismissal of the Complaint. Dismissals must be appealed within
five (5) calendar days from the date of the dismissal. The Chief Human

Resource Officer or their designee shall decide on the appeal.

2. The appealing party must articulate the applicable bases for their appeal,

which must include at least one of the following:

10
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a. a procedural irregularity that would change the outcome;

b. new evidence that would change the outcome and that was not

reasonably available when the dismissal was made; or

c. the Title IX Coordinator, investigator, or other decisionmaker had a

conflict of interest or bias for or against Complainants or Regponde
generally or the individual Complainant or Respondent t ould chan

the outcome.

3. If adismissal is appealed, the OEO/AA shall:

Allegations (such as may be the

administrative leave Q 2 suspension) the OEO/AA will also

ary of the allegations in the

the Chief Human Resource Officer or their designee for the

appeal has been trained; and

otify the Parties in writing that they may provide the Chief Human
Resource Officer or their designee a statement in support of, or
challenging, the dismissal, and provide the Parties with the necessary

information to submit any statement and what timeframes are applicable.

4. Once the Chief Human Resource Officer or designee has decided the

appeal, the OEO/AA shall notify the Parties in writing of the result of the

11
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F. OEO/AA Investigation of Complaint.

1.

appeal and the rationale for the result. If the written decision concurs with the
Director or designee's decision to dismiss the Complaint, the decision made
on this appeal is the University's Final Result. If an appeal of a Complaint’s
dismissal is successful, then the Complaint will be addressed through the

Complaint process described in this rule.

Upon acceptance of a Complaint the OEO/AA shall be
The OEO/AA shall provide for adequate, reliable,

of Complaints.

Standard of Proof. The University uses t e Evidence
standard as the standard of proof to detérmine

Discrimination, including Sexual

Upon acceptance of a Complaint,

of allegations to the Compiai espondent, whose identities are

rules by which the OEO/AA proceedings will

g any Informal Resolution process;

rmation available at the time to allow the Parties to respond
ions, including the identities of the Parties involved in the
, the conduct alleged to constitute Discrimination, and the

te(s) and location(s) of the alleged incident(s);
a statement that Retaliation is prohibited,;

d. a statement that the Respondent is presumed not responsible for the
alleged conduct until a determination is made at the conclusion of the
Complaint procedures under this rule and that prior to the determination,

the Parties shall have an opportunity to present relevant and not

12
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otherwise impermissible evidence to a trained and impartial OEO/AA
investigator and Hearing Committee, if applicable;

e. each party may have an Advisor of their choice, who may be, but is not

required to be an attorney, and one Support Person of their choice;

egations, the
OEO/AA may reasonably delay pr: itten notice of allegations in
order to address the safe sonable concerns must be based on

individualized safety and alysi d not speculation or stereotypes.

the allegations contained in the Complaint. Failure to respond
rticipate in an interview by the Respondent or a witness does not

ent the completion of the investigation.

. No Inference of Responsibility. The OEO/AA may not draw an inference
about the determination of responsibility based solely on a Party’s or
witness’s decision not to participate in the investigative or hearing process;

however, evidence for review is limited to that provided by Parties and

13
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10.

witnesses who participate in the investigation, and other evidence gathered
by the OEO/AA.

Interviewing Parties and Witnesses. The OEO/AA shall offer interviews to the
Complainant and Respondent. The OEO/AA may interview any other person

with relevant information. The OEO/AA will objectively review al

information, including that which is submitted by the Parties

Respondent written notice of the date, time, locati

purpose of all investigative interviews or other

Employee Release Time. The Universit

from regular work duties during s uled working

Parties, or any witnesses called to

Complaint process.

and/or proceedings.

G. Acceptance of Responsibility by Respondent.

1.

A Respondent may elect to resolve the allegations in a Complaint by

accepting responsibility for a violation of Policy 1-012. By accepting

14



The University of Utah Regulations Library

responsibility, the Respondent is confirming their conduct is a violation of
Policy 1-012 and the Respondent is electing to waive any due process rights

related to a determination of whether the Respondent violated Policy 1-012.

2. If a Respondent accepts responsibility, the OEO/AA will convene a Hearing

hearing and to the participation o

the same due process afforded to . ies shall have the ability to

roduction and Treatment of Evidence. The OEO/AA is responsible for
gathering evidence sufficient to reach a determination of whether
Discrimination occurred. The OEO/AA will objectively evaluate all evidence
that is relevant consistent with Rule R1-012A and not otherwise

impermissible — including both inculpatory and exculpatory evidence. The

15
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OEO/AA or other decisionmaker may not base a credibility determination on

a person’s status as a Complainant, Respondent, or witness.

2. The University must provide the Complainant and the Respondent with an
equal opportunity to present witnesses, including fact and expert withesses,

as well as inculpatory and exculpatory evidence. The OEO/AA

all evidence gathered through the investigation and determi

is relevant and what evidence is impermissible regardle

a.

that relates to the Complainant’s sexual interests or prior
sexual conduct, unless evidence about the Complainant’s prior sexual

conduct is offered to prove:

1. that someone other than the Respondent committed the alleged

conduct; or

2. is evidence about specific incidents of the Complainant’s prior

sexual conduct with the Respondent that is offered to prove

16
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Consent to the alleged Sexual Misconduct. The fact of prior
consensual sexual conduct between the Complainant and
Respondent does not by itself demonstrate or imply the
Complainant’s consent to the alleged Sexual Misconduct or

preclude determination that Sexual Misconduct occurred

3. Right to Gather and Produce Evidence. The University may g

ability of the Complainant or the Respondent to discuss

arties to obtain and present evidence, including

s; consult with their family members, confidential

dmplainant, the Respondent, and any witness may not knowingly make

any materially false or misleading statement or knowingly submit any materially
false information during the Complaint process. Knowingly proffering a material
falsehood during the Complaint process is a violation of University Policy 1-012
and its associated Regulations, and may result in the individual being subject to

discipline. However, a determination regarding the Respondent’s responsibility

17
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for the underlying alleged Discrimination, Sexual Misconduct or Retaliation,
alone, is not a sufficient basis to conclude that any individual proffered a material

falsehood during the process.

J. Conclusion of Investigation and Draft Report.

1. At the conclusion of the investigation, the OEO/AA shall issue
investigative report (“OEO Draft Report”) simultaneously to
their Advisors, if any, in an electronic or hard copy for

Report shall include:
a. a description of the alleged Discrimination;

b. information about the policies, rules e University

used to evaluate the allegations;

c. a summary and evaluation of and not otherwise

impermissible evidence;

ation may be redacted from the copies of the OEO Draft Report and
¢ OEO Final Report that are provided to the Complainant and Respondent.

ach Party shall have five (5) calendar days after receipt of the OEO Draft
Report to submit written comments and any additional documents and/or
evidence to the OEO/AA. If information from either Party raises new issues

or allegations, the OEO/AA may conduct additional investigation.

18
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K. OEO/AA Final Investigative Report

1. After reviewing any submitted comments or additional documentation by the
Parties regarding the OEO Draft Report, and following any subsequent

investigation if applicable, the OEO/AA shall issue a final investigative report

a. a description of the alleged Discrimination;

b. information about the policies and proced

ny allegation of Discrimination involving a student Respondent that may
result in suspension from the University for 10 calendar days or more or

dismissal from the University.

L. University Disciplinary Action.

19
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1. The OEO/AA shall provide a copy of the OEO Final Report to the appropriate
University administrator to consider appropriate discipline if the OEO Final
Report includes a recommendation or finding that the Respondent has
violated University Policy 1-012 or if the matter will be submitted to a Hearing

Committee.

OEO/AA, and the Hearing Coordinator, and to any others

ate business need.

niversity disciplinary action recommendation or decision shall be
sted to the Parties at the same time as the OEO/AA Final Report.

he appropriate University administrator and range of possible sanctions

includes:

a. If the Respondent is a student, the Dean of Students shall determine or

recommend the disciplinary sanction or other corrective measure.

20
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Sanctions in discrimination cases are not subject to Policy 6-400: Student
Rights and Responsibilities (“Student Code”) and may only be reviewed
and/or appealed under this Rule. Possible sanctions include, but are not
limited to: fines, restitution, warning, withholding diploma, organizational

sanction, permanent no-contact directives, educational training

revocation of a certificate or degree.

b. If the Respondent is a staff member,

the disciplinary
ions in discrimination cases
mployee Grievance Procedures,

Rule. Possible sanctions include,

e disciplinary sanction or other corrective measure. Possible sanctions
clude, but are not limited to: limitations, restrictions, or exclusion from
campus or campus programs or activities, written reprimand, suspension

without pay and dismissal (termination).

d. If the Respondent is a vendor/contractor/visitor/patient, possible sanctions

or other corrective measures include limitations, restrictions, or exclusion

21
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from all or part(s) of campus or campus programs or activities and/or
ending business relationships with vendors and contractors.

M. Remedies.

1. If the OEO/AA Final Report includes a recommendation or finding that the

activities,

providing training, separating Parties such as with o Contact Directive, or

other remedies designed to resto ccess to University Programs or

Activities.

ommittee which acts as the University’s decisionmaker

potential policy violations.

Investigations involving a student Respondent that would result in a
disciplinary action that includes a suspension from the University of ten
(10) calendar days or more or dismissal from the University. Such
matters will be automatically referred to a Hearing Committee which
would act as the University’s decisionmaker regarding potential policy

violations.

22
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b. The Hearing Committee shall consider the following recommendations

during its review:

i. the OEO Final Report that includes a recommendation to the Hearing
Committee on whether the Respondent violated University Policy 1-
012;

f Discrimination, except those that require an automatic
Party may request a hearing to appeal the outcome in the

| Report, the Sanctions, or Remedies.

If the OEO Final Report finds that cause exists to show the
Respondent engaged in a violation of University Policy, if any Party
requests an appeal, the matter shall be referred to the OEO/AA
Hearing Coordinator who shall form a Hearing Committee to hold a

Hearing.

23
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ii. If the OEO Final Report finds no violation of University Policy, following
a request by any Party for a hearing, the OEO/AA Hearing Coordinator

shall form an Initial Hearing Committee to determine, based on the

written request for a hearing and the OEO Final Report, whether to

hall notify the Parties

tee determines that a Hearing will

ay appeal the decision to deny a

ponsibility over the Respondent, of the decision to hold or deny a
aring. If the Respondent is a student, the Vice President for Student

ffairs and the Office of Dean of Students will also be notified.
O. Hearing Committee Composition.

1. The OEO/AA shall create a standing pool of committee members. The pool

of eligible Committee members includes the following:

24
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a. staff employees of the University nominated by the Chief Human
Resource Officer, Staff Council, or other University leaders, and who will

serve for a three-year term.

b. students (graduate and/or undergraduate) nominated pursuant to

procedures of Associated Students of the University of Utah

Office of the Dean of Students, or by other University lea

serve a one- year term; and

lainant (student,
of the same status as the
/), subject to the following exceptions.

Committee may be convened

embers who have previously served on a Hearing

nd will receive specific training relevant to their duties as

order to provide an objective and fair hearing, each Hearing Committee
take precautions against real or apparent conflicts of interest on the part
of Committee members. Committee members shall recuse themselves in any
case in which they have a personal bias or conflict of interest that would
preclude their making a fair and objective decision and shall avoid any
individual communication with a Party. Committee members may not have a

bias for or against the Complainant or Respondent generally or any individual

25
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Complainant or Respondent. A Committee member may be disqualified due
to bias, conflict of interest, or for other good cause. Alternates will be

appointed as needed.

4. If there is a challenge to the participation of any Committee member, the

1. If a Hearing Committee (“Committee”) isforme

decisionmaker (either as the initi

irs and other Committee members are prohibited from
atter related to the hearing with the Parties or the
or with others before or after the hearing. Violation of privacy may

in dismissal from the Committee and/or other corrective action.

sarings should take place as soon as practicable. Although the OEO/AA
Hearing Coordinator may try to find a hearing date that will be convenient for
all the Parties involved, the Hearing Coordinator and Committee Chair have

the final authority for determining the date of the hearing.
Q. Pre-Hearing Process.

26



The University of Utah Regulations Library

1. The Committee, the Complainant, and the Respondent may request the
appearance of witnesses at the hearing. It is the responsibility of the Party or

the Committee calling a particular witness to encourage that witness to

attend the hearing.

est that a Committee member be disqualified based on bias or

nflict of interest;
the name and contact information of their selected Advisor, if any;
c. the name and contact information of their selected Support Person, if any;

d. alist of any witnesses they wish to speak on their behalf as well as

contact information for each witness;

27
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e. any additional documentary evidence to be submitted to the Committee,

including information the Committee has requested from the Parties; and

f. any other requests for accommodations, including technological
accommodations. Any request will be reviewed by Committee Chair and

at the Chair's request, the Hearing Coordinator will make an

accommodations.

5. Atleast three (3) calendar days before the hearing, th

shall:

a. notify the Complainant and Respondent i

witnesses requested; and

b. provide copies of all evidence that has not alr been provided to the

Parties.
R. Live Hearing Process.

1.

all be recorded and a copy in electronic format shall be made

able to either Party upon request at the requesting Party’s expense.

es of Evidence. The Committee shall not be bound by strict rules of legal
evidence or procedure and may consider any evidence it deems relevant and

not otherwise impermissible.

28
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5. The Hearing Committee shall use the Preponderance of the Evidence
standard as the standard of proof to determine responsibility for

Discrimination, including Sexual Misconduct and Retaliation.

6. Failure of Party to Participate.

torney and who may participate in the hearing as provided in this Rule.
g the hearing, the Advisor may participate in opening and closing
atements, and the presentation of evidence. The Advisor may not answer
questions behalf of a Party but may advise a Party on how to respond to

questions.

29
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8. The Complainant and Respondent may each be accompanied at the hearing
by one Support Person of their choice, who may attend but not participate in

the hearing.

9. The Committee has authority to exclude from the hearing any Party, Advisor,

Support Person, or other participant whose behavior the Commi

disruptive after having provided a warning.

10.

11.

12. The Complainant and the Respon ave an opportunity to
make an opening or perse . The statement may describe the

int, the personal impact of the

present other evidence. If a Party presents documentary
hearing that was not previously provided to the other Party
he Committee prior to the hearing, the Committee Chair shall make a

mination as to whether to admit such evidence.

e Committee, Complainant, and the Respondent shall have the

opportunity to call witnesses.

30
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15. Each Party shall have the opportunity to submit questions to the other Party
and any witnesses. Parties shall propose such questions to the Committee

Chair and have those questions asked by the Committee Chair.

a. Parties or their Advisors may submit written questions to the Committee

Chair via the Hearing Coordinator before the hearing, and mg

on that the Committee Chair has determined to be unclear or
rassing and, if the Party sufficiently clarifies or revises a question so
at it is no longer unclear or harassing, then the Committee Chair shall

ask the question of the other Party or witness.

16. The Committee may ask relevant and not otherwise impermissible questions
of the Complainant, the Respondent, and any witness. The time of

Committee questions and answers shall not count against either Party’s time.

31
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17. If a Party or witness is asked a relevant and not otherwise impermissible
question and refuses to respond, the Hearing Committee may choose to
place less weight or no weight upon the statements by that Party or witness.
The Hearing Committee must not draw an inference about whether

Discrimination, including Sexual Misconduct, occurred based sole

Party's or witness’s refusal to respond to such questions.

18. Following the presentation of evidence and the questioni

19. The Committee shall conclude the hearing idi nity for the
Parties to make concluding remarks. In iti ing remarks by
opportunity to make a

20. r C | be closed sessions from which all
e Committee’s request, an advising

ounsel. The advising attorney may be

ommittee who attended the hearing shall be
isions. The OEO/AA, including the Director, shall not

Committee’s deliberations and shall have no vote.

he Committee shall determine the appropriate sanctions for the
yjondent, if necessary. The Committee shall ensure that any sanctions
appropriate to end the prohibited conduct, to prevent further violation of

policy, and remedy the effects of any violation.

a. The Committee shall review the sanction decision or sanction

recommendation submitted by the appropriate administrator and may call

32
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that individual during the hearing to speak to the reasoning supporting the

recommendation when making their decision.

b. In determining the appropriate sanction, the Committee shall consider the
severity, persistence or pervasiveness of the misconduct; the

egregiousness of the misconduct, including the use of weapg g , or

alendar days after the conclusion of the hearing, the
provide its written determination (“Committee Report”) to the
aring Coordinator who shall send the Committee Report to the
es simultaneously. The Committee Report or accompanying notice and

mentation shall include:
a. a description of the alleged Discrimination;

b. information about the policies and procedures that the University used to

evaluate the allegations;

33
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c. the Committee’s evaluation of the relevant and not otherwise
impermissible evidence and determination of whether Discrimination

occurred;

d. if the Committee finds that Discrimination occurred, any disciplinary

sanctions the University will imposed on the Respondent;

e. whether remedies other than the imposition of disciplina

appropriate, other individuals identified by the

experiencing the effects of Discrimination;
f. the OEO/AA procedures for the Com

T. Appeals.

aff, or faculty) must articulate the

ich must include at least one of the

X Coordinator, investigator, or other decisionmaker had a
nflict of interest or bias for or against Complainants or Respondents
enerally or the individual Complainant or Respondent that would change

the outcome.
3. If a Party files an appeal:

a. The Hearing Coordinator must notify the other Party in writing that an

appeal has been filed.

34
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b. Appeal procedures will be applied equally to both Parties.

C.

4. Appeal to the Vice President or their designee.

a.

Each Party may provide a written statement in support of, or challenging,
the Hearing Committee decision within five (5) days of the notice that an
appeal has been filed. Parties are not provided the written statements of

the other party supporting or challenging the Hearing Commij

Decision.

writing to the Hearing Coordinator consistentWith this Rule. Failure to file

a timely written request for ap
an appeal. If there is no timely st for an appeal, the Hearing

Committee’s decision becomes

t or their designee may seek advice from neutral advisors.

e Vice President or their designee shall issue the Final Result, the final
and binding decision, in writing within ten (10) calendar days of their
receipt of notice of the appeal. The written decision shall describe the
result of the appeal and the rationale for the result. For good cause, the
Vice President or their designee may extend the ten-day period. The Vice

President or designee shall provide their decision to the Hearing

35
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Coordinator who shall simultaneously notify the Parties and their
Advisors, if any, of the Final Result.
5. Appeal to the President or their designee.

a. If either Party is a faculty member, the Complainant and the Respondent

materials presented to the Com , and Ifrequested by the President,
a recording of the pf@ resident may not base a decision
e Rearing unless the nature of that

2d to the Parties and a reasonable

e ten-day period. The President shall provide their decision to
e Hearing Coordinator who shall simultaneously notify the Parties and

eir Advisors, if any, of the Final Result.

Sections IV- VIl are for user information and are not subject to the approval of the
Academic Senate or the Board of Trustees. The Institutional Policy Committee, the

Policy Owner, or the Policy Officer may update these sections at any time.
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IV. Policies/ Rules, Procedures, Guidelines, Forms and other Related Resources
A. Policies/ Rules.
1. Policy 1-012: University Non-discrimination Policy

2. Rule R1-012A: Non-Discrimination Rule

3. Rule R1-102C: Student Pregnancy or Related Conditions R
B. Procedures, Guidelines, and Forms.

1. Guideline 1-012A: Consent

2. Guideline 1-012B: Advisors and Support P ns

C. Other Related Resources.

V. References
A. Policy 1-012: University Non-discrimin iC ludes the list of references
applicable under this rule.
VI. Contacts

The designated co officials ulation are:

urrent version. Revision 4.

1. Initially approved by President Randall as an interim rule with an effective
date of August 1, 2024. Approved by the Academic Senate Executive

Committee under summer authority August 12, 2024.

37



The University of Utah Regulations Library

2. Legislative History
3. Editorial Revisions
B. Previous Versions

1. Revision 3. Effective March 16, 2022

2. Revision 2. Effective November 10, 2021
a. Legislative History Revision 2.
3. Reuvision 1: Effective August 12, 2020
4. Revision 0: Effective February 14, 2017
C. Renumbering

1. Not applicable.

38



	I. Purpose and Scope
	II. Definitions
	III. Rule
	A. Complaint Resolution Process.
	B. Eligibility to Submit a Complaint.
	C. Initiation of Complaints and Consolidation of Complaints
	D. Acceptance or Dismissal of Complaint.
	E. Appeal of Dismissal of Complaint
	F. OEO/AA Investigation of Complaint.
	G. Acceptance of Responsibility by Respondent.
	H. Evidence.
	I. False Statements.
	J. Conclusion of Investigation and Draft Report.
	K. OEO/AA Final Investigative Report
	L. University Disciplinary Action.
	M. Remedies.
	N. Automatic Hearings and Requested Hearings.
	O. Hearing Committee Composition.
	P. General Provisions for Automatic Hearings and Requested Hearings.
	Q. Pre-Hearing Process.
	R. Live Hearing Process.
	S. Post-Hearing Determination.
	T. Appeals.

	IV. Policies/ Rules, Procedures, Guidelines, Forms and other Related Resources
	V. References
	VI. Contacts
	VII. History



