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Policy 5-303: University Insurance Programs

. Purpose

To outline the health, life, accidental death, and total disability insurance S
available to University Employees.

Il. References
Policy 5-001, Personnel Definitions
Policy 5-112, Retirement

lll. Definitions
A. "Benefits Eligible" is defined in Polic
B. "Faculty" is defined in Polic

C. "Full-time" is defined in

IV.

of participating in the following insurance programs:
1. Health care systems

a. Medical insurance - Eligible Employees may enroll in one of the following

plans:
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i. Regular group health insurance plan - This plan provides coverage in
the following areas: hospital care, ambulance service, surgical

Procedures, maternity, physicians' services in hospital, supplemental

accident, diagnostic lab and X-ray, and major medical.

members through its own

time professional staff.

counseling is available through the Human Resources Division
nefits Department regarding eligibility, premium costs, and open

rollment dates.

d. Survivor coverage - Upon the death of an Employee enrolled in one of the
University sponsored health insurance plans, existing coverage, if any, will
be extended for six months after the death of the Faculty or Staff Member

at no cost to the survivor. At the end of six months, the surviving spouse is
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eligible for participation in the University group health insurance plan by
paying the group rate until such time as the surviving spouse becomes
eligible for another group plan or reaches age 65. Participation in the
University group plan is subject to University policies, and health

insurance is provided only for the surviving spouse and the su

2. Group life insurance plan

a. This plan provides term life insurance

as a result of death from any cause.

b. Coverage is automatically red e 65, and older according to the

following schedule:

Age at Death Percentage of Coverage

Remaining

100%

92%

84%

76%

68%

60%

75 and older 25%
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c. Dependent coverage may be included at an additional cost.

3. Accidental death, dismemberment, and permanent total disability This
insurance covers accidents in the course of business or pleasure, at home,
on the job, traveling to and from work, etc. It is available in units of $10,000

and may be obtained for eligible Employees and their families. m

coverage is established at $500,000.
4. Total disability benefits plan

a. Through this program participants are assur:

mployee's share of the premium costs plus one-half of the

Sity's share of the premium costs:
xalth care systems (see Section Ill. B.1. above).
2. Group life insurance plan (see Section Ill. B.2. above).

3. Accidental death, dismemberment, and total disability insurance (see Section

IIl. B.3. above).
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V. Contacts

Policy Owner: Questions about this Policy and any related Rules, Procedures and

Guidelines should be directed to the Director of Benefits for Human Resources.

Policy Officer: Only the Vice President for Human Resources or the Vice

for Human Resources’ designee has the authority to grant exceptionsg

VI. History
Editorially revised March 23, 2022 to replace gender-speci ron
Editorially revised: October 11, 2011

Editorial changes were made to this document to reflect changes in employee

definitions as set forth in Policy 5-100.

Approved: Board of Trustee
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