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University Rule 5-130A: Criminal and Other Background
Checks for Faculty and Other Academic Personnel.
Revision 1. Effective Date: October 2, 2017

I. Purpose and Scope

and other background checks the University may us
making processes.

B. Scope: This Rule applies for all units of the
dependent on type of unit), and applies to

further described in Part Ill. Staff em ions are governed by
separate Rule.
09. Background checks of

University personnel in addi i nt from those required under Policy
5-130 and this Rule maygbe iree ther University Policies. See Policy

30 B, is defined as a unit of the University which administratively reports
the office of the Senior Vice President for Health Sciences (including
academic units and clinical care units, as more fully described in Part 11l1-A-5
below).

lll. Rule

A. Final Applicants (new employees).



The University of Utah

1.
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Full-time positions (Effective May 1, 2009). (As defined in Policy 5-001 and
Policy 5-130-I1I-F, full-time employment positions are those that require a
minimum of 0.75 FTE, 75% of Full Time Effort.).

a.

Part-time positions (Original version effecti
version effective October 1, 2017). (As

The University will conduct background checks as a condition of
employment for final applicants for all full-time faculty positions in all

the University.

The University will conduct background checks as a
employment for final applicants for other full-time
the extent required by law and policy, which d
doctoral fellow positions.

130, part-time positions are those requiring 0.74 or less).

a. Except as otherwise provided

provisions of this Rule regardin
applicants for part-tim ns, or other part-time academic
positions (includi ws, visiting lecturers, educational
fesSional staff members of businesses,
d organizations appointed by the

| requests and BRC approvals shall be completed prior to the
final applicant for such position, and shall be based on
lication of criteria for positions with similar responsibilities.

pecial provision for faculty positions at 0.50 FTE or greater. For every
nit of the University, and for positions in all faculty categories and ranks
(as are described in Policy 6-300) beginning October 1, 2017, the
University will conduct background checks as a condition of employment,
for faculty positions at 0.50 FTE or greater.

Special provision for University of Utah Health units. This section applies
to employees of any academic unit of the University, which
administratively reports through the office of the Senior Vice President for
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Health Sciences, including any unit within any of the Health Sciences
academic colleges (Dentistry, Health, Medicine, Pharmacy, Nursing), and
any Center, Institute, Bureau or similar unit. (These academic units along
with clinical care units together are sometimes referred to collectively as
“University of Utah Health” or “U of U Health”). Beginning October 1,
2017, the University will conduct background checks as a conditio

ject to background check requirements only as provided in
ble for existing employees.

iduals currently employed by the University and seeking a position in

er department of the University which requires a background check for
/ employees with a broader scope than the check required for the
employee’s existing position shall be considered a final applicant for the new

position, for purposes of this Rule.
B. Existing Employees-Reasonable Cause

The University may conduct background checks for existing employees in faculty
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and other academic positions (including full- and part-time), or for final
applicants for whom a background check would not otherwise be required, when
the University finds that reasonable cause exists (as defined in Policy 5-

130). The determination of the existence or lack of reasonable cause will be
made by the Background Review Committee.

C. Background Review Committee-establishment and composition.

A Background Review Committee (“BRC”) is hereby established pUrposes

Senate Executive ecommendation of the President of the
Academic Sena sted on the basis of qualifications
embers of the Consolidated Hearing

the range of one to five years, staggered. At least two and no
Il serve in any given period. The President of the Academic
may substitute for any faculty representative absent for a

one of the faculty representatives.

dition, the department chairperson will have the option, following notice to
the applicant or employee, to consult with the faculty of the department on any
BRC matter regarding an existing faculty member or final applicant for a faculty
position in that department. Background check information shall be divulged only
to the extent necessary for purposes of such consultation, or as further agreed
by the applicant or employee.
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All members of the BRC and all other persons consulting or otherwise
participating in BRC proceedings are governed by the provisions of Policy 5-
130 regarding privacy, confidentiality, and limitations on the use of background
check information.

D. Types of background checks.

1. For final applicants for all positions within the scope of this R
checks shall include a criminal background check (as definet
130).

loan, motor vehicle, degree, or pr,
required for final applicants for a

final applicant is identifi ch other background information
may be required, wit ’ for existing academic employees at
iceVpresident, dean, department chair,

h the concurrence of the Background

ckground checks, the University will request from final
xisting employees (with reasonable cause) a written release
nd may request completion of a self-disclosure form, in

niversity will not require applicants or existing employees to pay the costs
of a criminal or other background check as a condition of employment.

F. Results of background checks.

1. If a background check or self-disclosure reveals a criminal background,
following the applicant or employee's opportunity to respond, consistent with
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University Policy 5-130, the University will assess the overall risk posed to
persons and property by the background of the particular applicant or
existing employee under all the circumstances. The individual's failure to
complete a requested self-disclosure, or the providing of materially false
information in such self-disclosure, may be considered in a risk assessment.

The risk assessment will be made by the Background Review
For cases involving only minor motor vehicle-related violatiog§;

The BRC may determine that an indivi
considered eligible to obtain or retain the positio considered ineligible, or
that an existing employee should nsidered for r sanctions, or that
additional documentation should efore making a determination
of eligibility. If the BRC is divided, t esident or designee will
make the final decision.

ory should be

The risk assessme

sensitivity of the position sought by the applicant or held by
ing employee;

e extent of any failure to provide accurate information requested
hrough self-disclosure; and

g. other factors that may be relevant.

In cases involving an existing employee, if the risk assessment process
leads to a determination that the employee should be considered
ineligible to retain the position, or considered for other sanctions or other
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disciplinary action, then proceedings for any disciplinary actions shall be
conducted in compliance with such other regulations of the University as
are applicable based on the particular position held by the employee. For
faculty, those include the Code of Faculty Rights and Responsibilities
(Policy 6-316). For other academic personnel, they include the Policy on
Academic Staff, Educational Trainees, Postdoctoral Fellows and Medical
Housestaff (Policy 6-309).

2. If a degree check reveals a discrepancy between the educati@nal credenti

G. Security sensitive position designati
the Background Review Committee.

Il other University Regulations) are
tents of which are not approved

[Note: Parts IV-VII of this
Regulations Resource Ig

30A (Verifying Exclusion Status of Employees)

E. Other related resource materials
V. References

A. University Policy 5-130



http://regulations.utah.edu/human-resources/5-130.php
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B. University Rule 5-130B (Staff Employees)

VI. Contacts
The designated contact officials for this Regulation are

A. Policy Owners (primary contact person for questions and advice): Ass
Vice President - Faculty, 801-581-8763 and the Associate Vices
Faculty (Health Sciences), 801-585-9602

B. Policy Officers: Sr. Vice President for Academic Affair
the Sr. Vice President for Health Sciences, 801-581

See University Rule 1-001 for information abo ity of
policy owners and policy officers.

VII. History
Current version. Revision 1.
Approved by the Academic SenateaQctobe 017.

Effective date: October 2,



http://regulations.utah.edu/human-resources/rules/rule_5-130B.php
https://regulations.utah.edu/human-resources/rules/revisions/Rule%205-130A.R0.pdf
https://regulations.utah.edu/academics/appendices_6/6-301.2009-5-7.pdf
https://regulations.utah.edu/academics/appendices_6/6-301.2009-5-7.pdf
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