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Policy 7-001: Policy for Research Misconduct

. General

Purpose

standards in research and to investigate and resolve pro instances

of alleged or apparent misconduct.

The policies and Procedures in this sectigfgapply to all inst s of alleged or

apparent misconduct involving research, ining, and applications for

support of research conducted, funded or re ed by a sponsoring entity. The

, student, staff or other individual

investigation [ es as needed. No committee shall be composed of

more than five

Policy 6-309, Faculty Regulations

Policy 5-111, Termination of Nonacademic Staff Employees and Disciplinary
Sanctions 42 Code of Federal Regulations 50.103


http://regulations.utah.edu/academics/6-316.php
http://regulations.utah.edu/academics/6-400.php
http://regulations.utah.edu/academics/6-309.php
http://regulations.utah.edu/human-resources/5-111.php
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IV. Definitions

A. Allegation means any written or oral statement or other indication of possible
research misconduct made to the Research Integrity Officer.

B. Conflict of Interest means the real or apparent interference of one pers

interests with the interests of another person, where potential bia

to prior or existing personal or professional relationships.

C. Funded by means the provision of monetary support fo

agreements, fellowships, or contracts.

D. Good Faith Allegation means an allegation

made with reckless disregard for or

the allegation.

E. Hearing means a formal prg , i g the finding of fact, conclusions

nce of misconduct has taken place. The investigation may

ring if requested by the subject of the investigation or the

. "Misconduct" or "Misconduct in Research" means fabrication, falsification,
plagiarism, or other practices that seriously deviate from those practices that are

commonly accepted within the research community for proposing, conducting, or

reporting research. It does not include honest error or honest difference in

interpretations or judgments of data.
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1. Fabrication is making up results and recording or reporting the fabricated

results.

2. Falsification is manipulating research materials, equipment, or processes, or
changing or omitting data or results such that the research is not accurately

represented in the research record.

rson whose actions are the subject of the inquiry or
tion. There can be more than one respondent in any inquiry or

K. Retaliation means any action taken by the university or an individual, that
adversely affects the employment or other institutional status of an individual

because the individual has in good faith, made an allegation of misconduct or of



The University of Utah Regulations Library

inadequate institutional response or has cooperated in good faith with an
investigation of such allegations.

L. Whistleblower means a person who makes an allegation of misconduct.

V. Policy

A. Suspension

a faculty member. The President shall
written notice of the interim su fying the rule or rules violated and

pporting evidence. If the interim

allowing the faculty member to perform those duties is in the best interests of the
university. An interim suspension with pay, in order to prevent substantial harm,
shall not be altered by the committee, until it has concluded its deliberations. At

that point, the interim suspension should cease, to be replaced with a sanction or
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with no sanction, in accord with the committee's recommendation. If an interim
suspension was imposed with pay, a faculty member shall be entitled to
reimbursement of lost salary and retirement benefits unless the faculty member
is terminated as a result of disciplinary proceedings by the Consolidated Hearing
Committee.

B. Inquiry Into Possible Research Misconduct

iry Committee shall within one week inquire into the alleged or apparent
uct to determine whether the allegation warrants an investigation. The
earch Integrity Officer will complete the inquiry within 60 calendar days of its
initiation unless circumstances clearly warrant a longer period. Upon completion
of the inquiry, the Research Integrity Officer shall prepare a written report stating
what evidence was reviewed, summarizing relevant interviews, and setting forth

the initial findings of the inquiry. If the inquiry takes longer than 60 days, the

5
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report shall include documentation of the reasons for exceeding the 60-day
period.

A copy of the written report shall be given to the respondent(s) against whom the
allegation was made and to the individual making the complaint. The

respondent(s) against whom the allegation was made shall be giveg
opportunity to submit written comments on the report. These wri
shall become part of the record. A copy shall be forwarded

Senior Vice President and Dean.

C. Documentation of Inquiry Not Resulting in Investi

appropfiate.

he investigation must be commenced by the Research Misconduct
Investigation Committee ("the investigation committee™) within 30 days of the
completion of the inquiry, if the initial findings of the inquiry provide a sufficient
basis for conducting an investigation. The Committee will be appointed by the

Research Integrity Officer and approved by the Vice President for Research.

6
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No member appointed to the Inquiry Committee shall serve on the

Investigation Committee.

. The methods and Procedures for conducting an investigation will necessarily
vary depending on a number of factors, including (a) the nature of the

allegation; (b) the sources of information; (c) the extent to which

gation is made, as
on regarding key aspects of
hese interviews should be prepared,

ment or revision, and included as

g sanction. A copy of the summary shall be
spondent(s) of the investigation. The respondent(s) of the
Il be allowed no more than 10 days after receipt of the
ubmit comments to the Investigation Committee. The

tigation Committee shall append the comments to the summary. The
stleblower should be provided with those portions of the report that

address his/her role and opinions in the investigation.
. A finding of misconduct requires that:

a. There is a significant departure from accepted practices of the research

community for maintaining the integrity of the research record.

7
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b. The misconduct be committed intentionally, or knowingly, or in reckless

disregard of accepted practices and

c. The allegation is proven by a preponderance of evidence.

recommendations of the Investigation Committe

approved by the Vice President fo search.

9.

pnduct involving PHS funds, ORI may also impose sanctions of its own
the respondent(s) engaged in misconduct or the university if such action

Appropriate.
E. Completion of Research Misconduct Investigation

An investigation shall ordinarily be completed within 120 days of its initiation. This

time period includes conducting the investigation, preparing the summary of


http://regulations.utah.edu/academics/6-002.php
http://regulations.utah.edu/academics/6-002.php
http://regulations.utah.edu/academics/6-002.php
http://regulations.utah.edu/academics/6-002.php
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initial findings, making the report available for comment by the respondent(s) of

the investigation, and preparing the final report.

1. If the Investigation Committee or Consolidated Hearing Committee

determines that it will not be able to complete the investigation in 120 days, it

shall submit a final report to ORI w

investigation describing the oceddres under which the

m whom information was obtained

tigation. Upon receipt of the Consolidated Hearing Committee's final
ort, ORI will review the information in order to determine whether the
pvestigation has been performed in a timely manner and with sufficient

objectivity, thoroughness and competence.

4. If either the Investigation Committee or the Consolidated Hearing Committee
decides to terminate an investigation for any reason without completing all

relevant requirements of this Policy, the planned termination must be

9
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approved by the Vice President for Research. For investigations of alleged
misconduct involving PHS funds, the report of such planned termination,
including a description of the reasons for the termination, must be submitted
to ORI, which will then decide whether further investigations should be

undertaken.

F. Selection and Duties of Research Misconduct Committees

It is the Policy of the university that the investigation of a re

the investigation or the Vice President for R

Consolidated Hearing Committee

The committees are charged with the jes: (See also Policy 6-002,
Section 10 for complete Policy regardi

loyment of any university official or employee except that the
crimination and privileges of confidentiality of

ns or records recognized either by law or published university
ations shall be honored by the committee.

2 committee may take interim administrative actions to protect sponsored
research funds and ensure that the Purposes of the sponsored research are

carried out.

4. For investigations of alleged misconduct involving PHS funds, the committees

shall keep ORI apprised of any development during the course of an

10
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investigation which discloses facts that may affect current or potential PHS
funding for the respondent(s) under investigation or that PHS needs to know
to ensure appropriate use of federal funds and otherwise protect the public

interest.

G. Protection of Affected Parties

corrective action.

1. To the extent permitted by law and univ

ations of persons alleged to have engaged in misconduct when such
allegations are not confirmed, and to protect the positions and reputations of

those persons who, in good faith, report apparent misconduct.

H. Reporting Possible Research Misconduct to ORI

11
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As a General rule, the university will initiate its own inquiry into an instance of
possible misconduct involving PHS funds and conduct the subsequent
investigation if warranted. If the Vice President for Research determines, based
on the initial inquiry, that an investigation is warranted, the Vice President must

notify the Director of ORI on or before the date the investigation begin

e event of a reasonable indication of a criminal violation, the
ust be notified within 24 hours of obtaining that information. The ORI

en notify the Office of Inspector General.
I. Educating Staff, Faculty Members and Students Involved in Research

Efforts should be made by deans and department chairs on an ongoing basis to
inform their research and administrative staff, faculty members and students of
the university's policies and Procedures for dealing with instances of alleged or

12
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apparent misconduct in research. This Policy will be printed in the Principal
Investigator's Handbook and any other appropriate publication. Upon request, the
Vice President for Research will provide the Office of Research Integrity and
other authorized officials of a sponsoring entity with copies of the university's

policies and Procedures.

VI.

titutional Policy Committee, to have the following roles and
d in University Rule 1-001:

to allow exceptions to the Policy in appropriate cases.... "

"The Policy Officer will identify an '‘Owner’ for each Policy. The Policy Owner is
an expert on the Policy topic who may respond to questions about, and provide

interpretation of the Policy; and will typically be someone reporting to an

13
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executive level position (as defined above), but may be any other person to
whom the President or a Vice President has delegated such authority for a
specified area of University operations. The Owner has primary responsibility for
maintaining the relevant portions of the Regulations Library... .[and] bears the
responsibility for determining -requirements of particular Policies... ." Uni
Rule 1-001-1lI-B & E

Approved: Academic Senate 1/10/05
Approved: Board of Trustees 2/14/05
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